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Wye Financial & Trust, a division of
Shore United Bank, offers
comprehensive financial strategies

and exceptional service tailored to
meet the individual and business
needs of our clients.

For interesting videos and helpful
financial calculators, visit our website
at www.WyeFinancialAndTrust.com .

We are built around the character of
our people and committed to the
success of our clients and our

communities. Our team of
experienced professionals is
dedicated to helping our clients

navigate toward their financial goals.

If you don't know what
happened to your money
during the past year, it's
time to find out.
December and January
are the perfect months to
look back at what you
earned, saved, and
spent, as W-2s, account

statements, and other year-end financial
summaries roll in.

How much have you saved?
If you resolved last year to save more or you
set a specific financial goal (for example, saving
15% of your income for retirement), did you
accomplish your objective? Start by taking a
look at your account balances. How much did
you save for college or retirement? Were you
able to increase your emergency fund? If you
were saving for a large purchase, did you save
as much as you expected?

How did your investments perform?
Review any investment statements you've
received. How have your investments
performed in comparison to general market
conditions, against industry benchmarks, and in
relationship to your expectations and needs?
Do you need to make any adjustments based
on your own circumstances, your tolerance for
risk, or because of market conditions?

Did you reduce debt?
Tracking your spending is just as important as
tracking your savings, but it's hard to do when
you're caught up in an endless cycle of paying
down your debt and then borrowing more
money. Fortunately, end-of-year mortgage
statements, credit card statements, and vehicle
financing statements will all spell out the
amount of debt you still owe and how much
you've really been able to pay off. You may
even find that you're making more progress
than you think. Keep these paper or online
statements so you have an easy way to track
your progress next year.

Where did your employment taxes go?
If you're covered by Social Security, the W-2
you receive from your employer by the end of
January will show how much you paid into the
Social Security system via payroll (FICA) taxes
collected. If you're self-employed, you report
and pay these taxes (called self-employment
taxes) yourself. FICA taxes help fund future
Social Security benefits, including retirement,
disability, and survivor benefits, but many
people have no idea what they can expect to
receive from Social Security in the future.

This year, get in the habit of checking your
Social Security Statement annually to find out
how much you've been contributing to the
Social Security system and what future benefits
you might expect, based on current law. To
access your Statement, sign up for a my Social
Security account at the Social Security
Administration website, socialsecurity.gov.

Did your finances improve?
Once you've reviewed your account balances
and financial statements, your next step is to
look at your whole financial picture. Taking into
account your income, your savings and
investments, and your debt load, did your
finances improve over the course of the year? If
not, why not?

Next, it's time to think about the changes you
would like to make for next year. Start by
considering the following questions:

• What are your greatest financial concerns?
• Do you need help or advice in certain areas?
• Are your financial goals the same as they

were last year?
• Do you need to revise your budget now that

you've reviewed what you've earned, saved,
and spent?

Use what you've learned about your finances to
set your course for the new year ahead.
Challenge yourself to save more and spend
less so that you can make steady financial
progress.
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Hybrid Funds: Balanced, Lifestyle, or Target?
Holding a mix of stocks and bonds is
fundamental to building a portfolio that can
pursue growth while potentially remaining more
stable than a stock-only portfolio during market
downturns. Many investors approach this goal
by owning a mix of individual securities, a mix
of funds, or both. However, some hybrid funds
try to follow the same strategy in a single
investment.

Although the goal of these funds is simplicity,
they are not as simple as they may appear, and
different types of hybrid funds have very
different objectives.

Balanced funds
Balanced funds typically strive for a specific
asset mix — for example, 60% stocks and 40%
bonds — but the balance might vary within limits
spelled out in the prospectus. Theoretically, the
stocks in the fund provide the potential for gains
while the bonds may help reduce the effects of
market volatility.

Generally, balanced funds have three
objectives: conserve principal, provide income,
and pursue long-term growth. Of course, there
is no guarantee that a fund will meet its
objectives. If you are investing in a balanced
fund or considering whether to do so, you
should understand the fund's asset mix,
objectives, and rebalancing guidelines as the
asset mix changes due to market performance.
Rebalancing is typically necessary to keep a
balanced fund on track, but could create a
taxable event for investors.

Lifestyle funds
Lifestyle funds, also called target-risk funds,
include a mix of assets designed to maintain a
consistent level of risk. These funds may be
labeled with terms such as conservative,
moderate, or aggressive. Because the targeted
risk level remains consistent over time, you
may want to shift assets from one lifestyle fund
to another as you approach retirement or retire.
A conservative lifestyle fund might be an
appropriate holding throughout retirement.

Target-date funds
Target-date funds contain a mix of assets
selected for a specific time horizon. The target
date, usually included in the fund's name, is the
approximate date when an investor would
withdraw money for retirement or another
purpose, such as paying for college. An
investor expecting to retire in 2035, for
example, might choose a 2035 fund. As the

target date approaches, the fund typically shifts
toward a more conservative asset allocation to
help conserve the value it may have
accumulated. This transition is driven by a
formula called the glide path, which determines
how the asset mix will change over time. The
glide path may end at the target date or
continue to shift assets beyond the target date.

Funds with the same target date may vary not
only in their glide path but also in the underlying
asset allocation, investment holdings, turnover
rate, fees, and fund performance. Variation
tends to be greater as funds near their target
date. If you own a target-date fund and are
nearing the target date, be sure you understand
the asset mix and whether the glide path
extends beyond the target date.

All in one?
Traditional balanced funds typically contain a
mix of individual securities. Although these
funds may be an appropriate core holding for a
diversified portfolio, they are generally not
intended to be an investor's only holding.
However, some balanced funds and most
lifestyle and target-date funds include a mix of
other funds. These "funds of funds" are often
intended to offer an all-in-one portfolio
investment. You may still want to hold other
investments, but keep in mind that investing
outside of an all-in-one fund may change your
overall asset allocation. Asset allocation and
diversification are widely accepted methods to
help manage investment risk; they do not
guarantee a profit or protect against investment
loss.

Additional considerations
The principal value of a target-date fund is not
guaranteed before, on, or after the target date.
There is no guarantee that you will be prepared
for retirement on the target date or that any
fund will meet its stated goals. The return and
principal value of all funds fluctuate with
changes in market conditions. Shares, when
sold, may be worth more or less than their
original cost.

Mutual funds are sold by prospectus. Please
consider the investment objectives, risks,
charges, and expenses carefully before
investing. The prospectus, which contains this
and other information about the investment
company, can be obtained from your financial
professional. Be sure to read the prospectus
carefully before deciding whether to invest.

Although the goal of hybrid
funds is simplicity, they are not
as simple as they may appear,
and different types of hybrid
funds have very different
objectives.
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Business Owners: What's Your Plan for Retirement?
If you're a small-business owner, you probably
pour your heart, soul, and nearly all your money
into your business. When it comes to retirement
planning, do you cross your fingers and hope
your business will provide the nest egg you'll
need to live comfortably? What if you become ill
and have to sell your business early? Or what if
the business experiences setbacks just before
you retire?

Rather than relying on your business to define
your retirement lifestyle, consider a
tax-advantaged retirement plan to supplement
your strategy. Employer-sponsored plans offer
many benefits, including current tax deductions
for the business itself and tax-deferred growth
(and perhaps even tax-free income) for you and
your employees. Here are some options to
consider.

Qualified plans
Although these types of plans generally have
regulatory requirements that can be costly and
somewhat cumbersome, they offer a certain
level of control and flexibility.

• Profit-sharing plan: Typically, only the
business contributes to a profit-sharing plan.
Contributions are discretionary (although they
must be "substantial and recurring") and are
placed into separate accounts for each
employee according to an established
allocation formula. There's no fixed amount
requirement, and in years when profitability is
particularly tight, you generally need not
contribute at all.

• 401(k) plan: Perhaps the most popular type
of retirement plan offered by employers, a
401(k) plan can allow employees to make
both pre- and after-tax (Roth) contributions.
The accounts grow on a tax-deferred basis.
Distributions from pre-tax accounts are taxed
as ordinary income, whereas distributions
from Roth accounts are tax-free as long as
they are qualified. Employee contributions
cannot exceed $18,500 in 2018 ($24,500 for
those 50 and older) or 100% of
compensation, and you, as the employer, can
choose to match a portion of employee
contributions. These plans must pass tests to
ensure they are nondiscriminatory; however,
you can avoid the testing requirements by
adopting a "safe harbor" provision that
requires a set matching contribution based on
one of two formulas. Another way to avoid
testing is by adopting a SIMPLE 401(k) plan.
However, because they are more
complicated than SIMPLE IRAs (described
later in this article), SIMPLE 401(k)s are not
widely utilized.

• Defined benefit (DB) plan: Commonly
known as a traditional pension plan, DB plans
are not as popular as they once were and are
uncommon among small businesses due to
costs and complexities. They promise to pay
employees a set level of benefits during
retirement, based on a formula typically
expressed as a percentage of income. DB
plans generally require an actuary's
expertise.

Total contributions to profit-sharing and 401(k)
plans cannot exceed $55,000 or 100% of
compensation in 2018. With both profit-sharing
and 401(k) plans (except safe-harbor 401(k)
plans), you can impose a vesting schedule that
permits your employees to become entitled to
employer contributions over a period of time.

IRA plans
Unlike qualified plans that must comply with
specific regulations, SEP-IRAs and SIMPLE
IRAs are less complicated and typically less
costly.

• SEP-IRA: A SEP allows you to set up an IRA
for yourself and each of your eligible
employees. Although you contribute the same
percentage of pay for every employee, you're
not required to make contributions every
year. Therefore, you can time your
contributions according to what makes sense
for the business. For 2018, total contributions
(both employer and employee) are limited to
25% of pay up to a maximum of $55,000 for
each employee (including yourself).

• SIMPLE IRA: The SIMPLE IRA allows
employees to contribute up to $12,500 in
2018 on a pre-tax basis. Employees age 50
and older may contribute an additional
$3,000. As the employer, you must either
match your employees' contributions dollar
for dollar up to 3% of compensation, or make
a fixed contribution of 2% of compensation for
every eligible employee. (The 3% contribution
can be reduced to 1% in any two of five
years.)

For the self-employed
In addition to the options noted above, sole
entrepreneurs may consider an individual or
"solo" 401(k) plan. This type of plan is very
similar to a standard 401(k) plan, but because it
applies only to the business owner and his or
her spouse, the regulatory requirements are not
as stringent. It can also have a profit-sharing
feature, which could help you maximize your
tax-advantaged savings potential.

This article is a brief
overview of some of the
retirement plan options
available. The right plan for
you and your business will
depend on a number of
factors. Consider reviewing
IRS Publication 560,
Retirement Plans for Small
Business, and consulting a
financial professional before
making any decisions.

Distributions from pre-tax
accounts and nonqualified
distributions from Roth
accounts will be taxed at
ordinary income tax rates. In
addition, taxable
withdrawals before age 59½
will be subject to a 10%
penalty tax, unless an
exception applies. (For the
definition of a qualified Roth
IRA withdrawal, refer to
chapter 2 of IRS Publication
590-B, Distributions from
Individual Retirement
Arrangements.)

All investing involves risk,
including the possible loss
of principal. There is no
guarantee that working with
a financial professional will
result in investment
success.
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IMPORTANT DISCLOSURES

Wye Financial and Trust is a division of
Shore United Bank and a member of
Shore Bancshares community of
companies, the largest independent
financial services company that offers
banking, insurance and wealth
management services to families and
businesses on the Delmarva Peninsula.

Securities offered through LPL
Financial, member of FINRA/SIPC.
Insurance products offered through LPL
Financial or its licensed affiliates. Wye
Financial and Trust and Shore United
Bank are not registered broker/dealers
and are not affiliated with LPL Financial.
The investment products sold through
LPL Financial are not insured Shore
United Bank deposits and are not FDIC
insured. These products are not
obligations of Shore United Bank and
are not endorsed, recommended or
guaranteed by or any government
agency. The value of the investment
may fluctuate, the return on the
investment is not guaranteed, and loss
of principal is possible. This information
is not intended to be a substitute for
specific individualized tax advice. We
suggest that you discuss your specific
tax issues with a qualified tax advisor.

Is bulk buying worth it?
In theory, buying goods in bulk
seems like a smart,
money-saving strategy. But in
practice, is it really worth it?
Next time you're out shopping,

consider the following before you stock up on
large quantities of your favorite products.

An obvious benefit of bulk buying is that it tends
to be an economical way to shop because
you're often paying a lower price per unit of
each individual item. For example, buying a
five-pound bag of potatoes will typically cost
you less per pound than buying individual
potatoes.

In addition to saving you some money, buying
items in bulk can also save you time and
energy. You won't need to take as many trips to
the store if you've stocked up on essentials.

But there are some drawbacks to bulk buying.
Unless you have a large family who will go
through items bought in bulk quickly, it probably
won't make as much sense for you to stock up
on groceries and other household goods. Plus,
items sold in bulk are often packaged in larger
containers. You'll need to store these
somewhere, and you might not necessarily
have space to accommodate everything.

Also consider that some wholesalers charge
membership fees. The cost of membership and
frequency of renewal could be pricey.

While there are advantages and disadvantages
to bulk buying, you can help determine whether
it is worthwhile by asking yourself the following
questions:

• Have you compared prices of bulk-packaged
products to see if you're really getting a deal?

• Have you previously tried and liked the
product? Can you bear the risk of having it go
to waste if you discover that you don't like it
after you've purchased a bulk quantity?

• Do you actually need that much of a
particular item? Will it spoil before you can
use it?

• Do you have enough storage space for items
purchased in bulk?

Avoid buying in bulk just because you can.
Take the time to consider your needs, and
weigh wholesale rates against supermarket
rates in order to help yourself save as much as
possible.
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